
 

Letter of Agreement 

 

Pursuant to the Collective Bargaining Agreement (the agreement) for the Ohio Civil Service Employees 

Association (OCSEA) and Chapter 4117 of the Ohio Revised Code (ORC), the State of Ohio, Department 
of Administrative Services, Office of Collective Bargaining (OCB).  OCB and the OCSEA have reached 

the following agreement.  This agreement becomes effective upon the date of signature by the Deputy 

Director of OCB, or designee. 

 

Agreement 

 

The parties agree to modify Section 20.03(C)(4)(o) as follows: 

 

Treatments or diagnosis for obesity, including diet control, prescription drugs, exercise and weight 

reductions, except for morbid obesity. This exclusion does not apply to any obesity or disease 
management program agreed to by the parties and does not apply to coverage of specific anti-obesity 

drugs approved by the third-party administrator in conjunction with the Department of 

Administrative Services’ oversight, when prior authorization requirements for use of these 

medications are satisfied. 

 
This change will become effective on July 1, 2022. 

 

Scope of Agreement 

 

This agreement constitutes the complete understanding of the parties and merges and supersedes all other 
discussions, agreements, and understandings, either oral or written between the parties with respect to the 

subject matter thereof.  This letter of agreement may be used by either party only to enforce its provisions 

and will not be used in any unrelated hearing, grievance, arbitration or negotiation. 

 

Termination and Modification 

 

This agreement shall remain in effect through the duration of the 2021 OCSEA Collective Bargaining 

Agreement.  The agreement shall be added to the next collective bargaining agreement at the expiration 

of the current collective bargaining agreement. 
 

 

 

 

________________________________________________  __________________  
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