
Ohio
Civil
Service
Employees
Association

AFSCME LOCAL 11/AFL-CIO
Volume 81, No. 2 • Spring 2024

Passion
for work & life

public
 w

ork
ers explore



2    Public Employee Quarterly  Spring 2024

Stacia Rosebrook is not only 
a dedicated professional 
protecting vulnerable pop-

ulations with the Department of 
Aging, she is also a union activist 
in her Chapter 2540 as well as an 
avid traveler. With a career span-
ning nearly ten years both for the 
county and the State of Ohio, 
Stacia is a fierce advocate, both 
inside her profession and beyond. 

As an Administrative 
Professional 3 within the 
Department of Aging’s Board 
of Executives of Long-Term 
Services and Supports, an inde-
pendent board within the agency, 
Stacia wears multiple hats. She’s 
involved in the complicated 
process of licensing new nursing 
home administrators, guiding 
them through internships and 
ensuring compliance with regu-
latory standards. “The industry 
needs good administrators,” she 
said, “It’s been nice to work with 
people who are passionate about 
what they do. That part has been 

really exciting,” she shared.  
But her job responsibilities 

go beyond just helping to over-
see these internships. She’s also 
the sole investigator for the 
State of Ohio who investigates 
complaints and rule violations 
of nursing home administra-
tors. Her work not only ensures 
accountability but safeguards 
the well-being of nursing home 
residents in Ohio. “I feel incred-
ibly honored to be able to help 
make sure nursing homes are safe 
places for our seniors to live,” 
she said. “We make sure that 
the administrators are acting in 
accordance with maintaining the 
health and safety of the residents 
in their care,” she explained. 
“That’s incredibly gratifying,” she 
said.  

Outside of her career in 
state service, Stacia is a true 
Renaissance woman. She’s cur-
rently pursuing her associate 
degree, with plans to further 
her education in Business 

Management at Franklin 
University. This is thanks to the 
resources provided by the Union 
Education Trust, she explained. 
“That group is amazing. They 
are so timely and helpful,” said 
Stacia, of the union education 
fund employees.  

But her advocacy doesn’t stop 
there. Stacia is also committed to 
helping her fellow union mem-
bers on the job. As the treasurer 
and an activist of her union 
Chapter 2540, she advocates for 
the rights and well-being of her 
colleagues. She recently com-
pleted an OCSEA steward train-
ing and hopes to put her training 
to good use soon. 

Even with all this, Stacia finds 
time to pursue other passions 
outside the office, thanks to a 
better work/life balance provided 
by her union contract. One of 
those passions is as a part-time 
direct support professional in a 
residential setting for individuals 
with disabilities. She also loves 

MEMBER SPOTLIGHT:
Nurturing Careers and 

Exploring the World
Stacia recently returned from a trip 
to Washington D.C. to see her son, 
Alec Sandusky-an elite-runner–
complete a race during the cherry 
blossom festival. Alec is wearing the 
number 49 below.  

Stacia Rosebrook (above left) attends a 
Staff the Front Lines rally with fellow 
leaders from Chapter 2540.

Other photos show some of Stacia’s adven-
tures as she explores the country with her 
husband, one of her favorite things to do.

to travel and recently returned 
from a trip to Washington D.C. 
to see her son–an elite runner–
complete a race during the cherry 
blossom festival. 

Last year, Stacia and her 
husband explored the western 
U.S., hiking through the Grand 
Canyon, Zion National Park, 
and Bryce Canyon. Later this 
year, they have plans to travel to 
Yellowstone National Park.  

At home, Stacia likes to garden 
and bake. She and her husband, 
Mike, cultivate a mix of vegeta-
bles and herbs in raised garden 
beds and a greenhouse, although 
she says her husband does most 
of the cooking.  

Stacia Rosebrook is not only 
a testament to the incredible 
talent and professionalism of 
OCSEA union members, but 
her dedication to her union and 
passion for growth are what 
make her a major force to be 
reckoned with. n 
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Earth Day, observed annu-
ally on April 22, serves 
as a perfect reminder of 

the invaluable contributions 
made by Ohio’s public employee 
union members throughout the 
year. These dedicated individ-
uals, spanning various agencies 
including the Ohio Department 
of Natural Resources, the Ohio 
Environmental Protection 
Agency, the Ohio Department of 
Agriculture and so many more, 
play a pivotal role in managing, 
preserving, and studying the 
state’s natural resources.  

Among them are proud 
OCSEA members who inspire 
Ohioans to become active stew-
ards of the planet. From orga-
nizing tree planting events to 
leading educational workshops 
on recycling and sustainability, 
OCSEA members embody a 
commitment to environmental 

action and education. Their 
dedication resonates deeply with 
communities across Ohio, foster-
ing a sense of collective respon-
sibility towards environmental 
stewardship.  

This includes OCSEA 
member, Michael Durst, who 
passionately works as a Naturalist 
with ODNR. Michael loves 
working with the public, plan-
ning events, and educating 
Ohioans, especially children, on 
why nature is so important to all 
of us. Michael has worked as a 
Naturalist at Dillon State Park in 
East Central Ohio since 2022. 

“It’s imperative for us to be 
here to help foster these rela-
tionships between people and 
the natural world and to help 
illuminate the earthly wonders 
that surround and connect with 
us all,” said Michael. “While this 
is an everyday core component 
of what we do, Earth Day, is a 
prime time to really shine that 
spotlight on the importance of it 
all (as long as we turn that spot-
light off at night so as not to det-
rimentally affect our nocturnal 
wildlife friends,” he says, adding 
in a little Naturalist humor. 

In April, Michael joined 
public employee union members 
and communities around the 
state in celebrating Earth Day. As 
a Naturalist, he helped host the 
park’s annual Earth Day celebra-
tion that included educational 

opportunities for the public, 
wildlife, food trucks and more.  

“The morning started off 
with an engaging Tree Talk Hike 
during which we delved into 
the world of trees: what they 
can tell us, how they connect 
to the rest of the forest (and 
world), and even the universes of 
other worlds they harbor,” said 
Michael, full of excitement about 
the work he does. 

Michael and the park also 
joined community groups 
like the Muskingum County 
Library System and Wild at Hart 
Wildlife Rehabilitation in the 
celebration. Michael was joined 
by a local public librarian to 
discuss the Earth Day book selec-
tion Wildscape by Nancy Lawson, 
which focuses on the often-hid-
den sensory worlds in nature, he 
said.  

Wild at Hart Wildlife 
Rehabilitation educated attend-
ees about non-releasable wild 
animals, including “Flower” the 
groundhog, who was hit by a car 

and suffered permanent damage. 
“She could not be released back 
into the wild, but she’s a favorite 
at events where she makes regular 
appearances!” said Michael. 

In addition, the non-profit 
volunteer group Friends of 
Dillon State Park talked to vis-
itors about the importance of 
supporting our public parks. 

Michael also hosted a wild-
flower seed ball workshop. About 
40 seed balls were made using 
natural clay & tissue paper and 
Ohio-sourced native wildflower 
seeds for visitors to disperse in 
the park or at home.  

He also helped tie in citizen 
science apps and encouraged 
visitors to contribute to the 
ongoing Dillon State Park 
Biodiversity project––“all great 
ways of fostering a meeting place 
for the worlds of technology and 
nature!” he says. n

Celebrating public services’ good stewards of the Earth

Dillon State Park Naturalist Michael Durst (right) hosts an Earth Day celebra-
tion. (Photo courtesy of Dillon State Park)

Community members enjoy the Earth Day celebration at Dillon State Park 
with wild flower activities and hikes. (Photo courtesy of Dillon State Park)

“Flower” the groundhog and Wild At Hart Wildlife Rehabilitation Inc. are a 
crowd favorite at Dillon State Park. (Photo courtesy of Dillon State Park)

Michael Durst
ODNR Chapter 6000
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Mobilizing and educat-
ing union member-
ship during contract 

negotiations has been crucial 
for ensuring that everyone is 
informed and engaged in the 
process. It helped to strengthen 
solidarity and made certain 
members had their interests 
represented. Done right, that 
kind of mobilizing can make 
the union stronger for everyone 
involved.  

This is exactly the approach 
that leaders in Ohio Veterans 
Home Sandusky Chapter 2200 
took to build solidarity and boost 
morale at their facility where 
Ohio’s most vulnerable and cher-
ished citizens live: Our veterans! 

The OVH union leaders have 
diligently been working and 
thinking creatively to keep mem-
bers activated, motivated, and 
informed! 

“Our mission has been to get 
everyone involved as much as 
possible, to take care of the mem-
bers and to let the members run 
the chapter,” said OVH Chapter 
2200 President Tim Federkiel. 
Tim, a Maintenance Repair 
Worker, has served as president 
for less than a year, but in this 
brief time has focused on how he 
can better give members “a sense 
of ownership over their chapter,” 
he says.  

The chapter has been focusing 
on building its chapter commit-

tees, says Tim, and to involve 
more members in decision-mak-
ing as a team for the good of 
the chapter. He says the chap-
ter’s Steward and Membership 
Committees are highly 
active. The chapter’s OCSEA 
Bargaining Blitz rally held out-
side the facility in March, in 
conjunction with other OCSEA 
bargaining rallies around the 
State, was widely attended. It 
showed that the needle is moving 
toward more involvement with 
the union and more understand-
ing about the power of being 
“union,” said Tim.  

Last year, several of the chap-
ter’s elected officers attended 
OCSEA Leadership Trainings, 

focusing on enhancing their 
leadership skills. They quickly 
applied their new skills to 
develop tools for communicating 
with and mobilizing members. 
And it paid off! The result: 
Increased member turnout 
and participation in things like 
Wednesday Solidarity Days to 
foster a strong workplace bond 
and an understanding of what it 
really means to be “union.”  

“People have started coming 
to me about wanting to get 
union training, and I think that’s 
great! I want everybody who 
wants to learn and be involved 
to get what they need,” said Tim. 
He says the chapter recently 
approved a standing motion that 

“Our mission has been 
to get everyone involved 
as much as possible, 
to take care of the 
members and to let 
the members run 
the chapter.” 

— Tim Federkiel, OVH 
Chapter 2200 President 

“There’s just something 
about being able to 
help other people. It 
makes me feel good 
to help co-workers 
in need.”

— Katrice Stovill, OVH Chapter 
2200 Chief Steward

BUILDING SOLIDARITY MAKES US STRONG 

Ohio Veterans Home Chapter 2200 

Activists from Ohio Veterans Home Chap. 2200 show their union pride, build solidarity and give back to their Sandusky community.
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makes sure the chapter covers 
the costs associated with getting 
stewards trained. 

“There’s just something about 
being able to help other people. 
It makes me feel good to help 
co-workers in need,” said Katrice 
Stovill, a Health Information 
Technician and the chapter’s 
Chief Steward. Katrice hopes 
more members will reach out 
about getting trained and getting 
involved in the union. She says 
this is the best way members can 
get an understanding of their 
contract, know their rights, and 
get the skills to help others who 
need help. “They just need to 
take the leap and reach out,” said 
Katrice. 

Kelly Valdiff, a Therapeutic 
Program Worker and the chap-
ter’s secretary, is also passionate 
about building up the union at 
OVH Sandusky. She says she 
wants to squash the negativity 
and build support for employ-
ees within the chapter, like you 
would a family. “Morale was low, 
and people were just existing. I 
wanted things to change,” said 
Kelly. “You can either be part of 
the problem or part of the solu-
tion, and I want to be part of the 
solution,” she says.  

Kelly says she is excited about 
all the things she and others can 
do to build up the union family, 
like decorating a union bulletin 
board or wearing “orange” in 
support of their fellow union 
workers in ODOT. She says she 
is proud of the union leaders for 

“You can either 
be part of the 
problem or part 
of the solution, 
and I want to be 
part of the solution.” 

— Kelly Vladiff, OVH 
Chapter 2200 Secretary

Tips for a Tips for a 
successful successful 

communication communication 
chainchain between  between 

leaders and leaders and 
members:members:

•	 Listen to issues, problems, and 
concerns and communicate those 
issues back. 

•	 Educate and inform through one-
on-one, face-to-face interactions 
(meetings, workplace conversations, 
lunch-and-learns, etc.) and written 
communications (bulletin boards, 
emails, texts, social media, etc.). 

•	 Relay updates on contract negotiations. 

•	 Keep members updated about the 
importance of a union, on the job, 
around the state and nationally. 

•	 Ask members for ideas and feedback 
on member actions and committees. 

•	 Use members skills. 

•	 Motivate and mobilize members to 
participate in member actions, social 
activities, and to serve and give back to 
their communities.  

extending themselves to get more 
people involved and proud of the 
members who are stepping up to 
be a part of their union.  

Giving back is a huge part of 
the chapter’s mission to build 
solidarity, not only on the job 
but also within the Sandusky 
community. Recently, the chap-
ter held a food drive and donated 
boxes of snacks and quick meals 
to a local Community Center 
that helps at-risk children and 
focuses on food insecurity. The 
chapter is also sponsoring a local 
baseball team.  

The chapter recently proposed 
a scholarship program that will 
assist members’ dependents 
with the costs associated with 
attending college or vocational 
school. Funds for the scholarship 
program will be 100% member 
generated through raffles and 
fundraising throughout the year, 
says Tim. There will be four 
quarter beef raffles, thanks to a 
donated steer, that will help fund 
the scholarships this year and 
other Labor Gives Back efforts. 
Upcoming Mother’s Day and 
Father’s Day basket raffles will 
also go toward the scholarship 
program and charitable giving. 

“We just want to make a dif-
ference in the work we do, in our 
communities and in our mem-
bers’ lives,” said Tim. “I believe 
our chapter has come a long 
way, and I’m looking forward to 
what’s to come.” n
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As of this writing, we don’t 
know the outcome of 
the Fact Finder’s Report 

nor have our union members yet 
voted the contract. But there are 
a couple things we do know. We 
know that your bargaining team 
fought like hell under very chal-
lenging circumstances. I mean, 
for real. This bargaining was not 
for the weak or faint of heart. 
This was bargaining with the big 
guns, and our union bargaining 
team pulled out all the stops. 

Sometimes when you have a 
sparring partner–like we did with 
management–who is arrogant, 
erratic and who makes wildly 
unreasonable demands, you have 
to “float like a butterfly,” as the 
famed boxer said, “and sting like 
a bee.” And oh, did we sting. 
We refused to back down. And 
it’s because of this, our issues are 
in front of a fact finder. Going 
to fact finding is never our first 
choice, since now it’s all in the 
hands of one person, and that’s 
not ideal. But the alternative 
was not tenable. Our members 
deserve more. So, now we wait 
for the Fact Finder’s Report. 

I want to thank those OCSEA 
leaders and bargaining team 
members who participated in 
our fact-finding hearings as 
witnesses over several days this 
Spring. It was your stories and 
your knowledge of your work 
and the facts that will make the 
difference in the outcome of fact 
finding. You told your story hon-
estly and with integrity about the 
importance of, say, podium pick 

bers’ education and to help make 
sure our members’ career and 
educational goals are met.

We also have a recent contract 
win with the creation of a new 
ODOT Mechanics series through 
our Article 36.05 process. Our 
ODOT union mechanics who 
enter the series will receive at 
least an approximate 4 percent 
pay upgrade. In addition, weld-
ers, machinists and auto body 
workers will also have access to 
the new series if they choose. 
This was long overdue and I 
want to thank our union leaders 
and staff who worked on it. 

If you haven’t heard by 
now, we’ve had some staff 
changes lately that I wanted 
to be sure you were aware of. 
Communications Director Sally 
Meckling, who has been with 
the union nearly 25 years, has 
retired. We wish her well and 
thank her for her years of ser-
vice and commitment. I know 
she’ll be missed. We also want 
to welcome Mike Rowe as the 
new OCSEA Communications 
Director. Mike has experience 
both in broadcast journalism 
with WSYX 6 in Columbus and 
as the Communications Director 
for the minority caucus in the 
Ohio Senate. Welcome aboard, 
Mike. We’re so glad you’re here.

Many of you know Pattie 
Hill, who has been with OCSEA 
as a union staff representative 
for many years. Pattie has taken 
a promotion and is now the 
union’s Grievance Manager with 
the Office of General Counsel. 
Congratulations, Pattie!

As the summer starts to take 
shape, we’ll be offering new 
contract trainings and we’ll kick 
start our Leadership Trainings 
to ensure we have strong future 
leaders who will continue to help 
move this union forward. n

to your quality of life or hybrid 
work to your work/life balance. I 
commend your courage and am 
proud of the work you did.

I also want to thank our staff 
for their preparation and exper-
tise during bargaining. Chief 
of Staff Buffy Andrews helped 
lead the bargaining team in the 
fact-finding hearing with profes-
sionalism and purpose. She and 
other staff also spent many hours 
researching the relevant issues 
and providing consultation and 
data. This union is in good hands 
with their skills.

I’d be remiss if I didn’t give a 
shout out to our incredible local 
leadership who stood with us as 
they watched all this go down. 
You saw management’s familiar 
scare tactics and knew what we 
had to do. You knew your union 
would hold the line and you 
didn’t waiver in your support. 
We saw that week after week in 
your solidarity events, in your 
attendance at rallies, in your 
visits to our downtown Solidarity 
Headquarters, in your bargaining 
blitzes and in the many messages 
of support the bargaining team 
received. Thank you for that. 

In the meantime, our chap-
ters are back to enforcing the 
contract, holding management 
accountable, getting training for 
their union activists and experi-
encing union fellowship at our 
spring and summer conferences.

We are making a big 
announcement here that you 
can read more about on page 
15, and that’s the significant 
increase in per member funds for 
the Union Education Trust. The 
Union Education Trust Trustees 
have approved an increase from 
$6,250 available for OCSEA 
members to $8,000. That’s an 
increase of $1,750 towards our 
members’ education. We’re 
delighted to prioritize our mem-
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Plain and simple! We want OCSEA members to succeed! And for 
many, that means taking a leap by starting college, going back to 
school, or getting training to grow your career in public service. 

But who are we kidding? College and training can be a HUGE financial 
burden. Fortunately, that’s where being an OCSEA union member pays 
off, and where your Union Education Trust (UET) comes in. 

The UET has helped thousands of members take educational leaps––
and reach their full potential––by taking the financial worry out of 
the equation. And now, OCSEA members will have even less to worry 
about.  The Union Benefits Trust is announcing that the union-secured 
educational benefit is going up by $1,750! That’s right! Your UET 
benefit, starting July 1, 2024, is increasing from up to $6,250 to up to 
$8,000 each year. The funds “reset” every year on July 1 and run through 
June 30 (so use them or lose them, basically, so why not use them?)

That means, OCSEA members will no longer have to put their 
education goals on the backburner because of costs.  

We’ve got great news!
Your Union Education Trust benefits are increasing!

— Chris Weatherly, 
OCSEA member with the 

Ohio Auditor of State

Your Union Education Trust is here to help! 
The process for applying is easy. Simply go to UEDTrust.org to get started. 
State bargaining unit employees represented by OCSEA are eligible, and 
each educational assistance program is seeing an increase!  
Use these funds EVERY year in the following categories: 

•    Career Improvement Program NOW! $5,000 (increasing by $1,000) 
•    Professional Enhancement NOW! $2,000 (increasing by $500) 
•    Computer Application Training NOW! $1,000 (increasing by $250) 

Total of $8,000 (a grand total increase of $1,750 each year) 

“It’s a great program. I think a lot of 
people should take advantage of it... 
If you’re looking to further yourself 
or learn something new, it’s an 
excellent program.”

Scan the QR code to the right to 
read Chris Weatherly’s UET story

uedtrust.org
1-866-436-7900
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Earlier this year, social 
media was on fire after 
Tracy Chapman and Luke 

Combs sang her award-winning 
song, Fast Car, together as a duet 
at the Grammy’s on live TV. 
Seeing a black female folk singer 
and a white country music star 
harmonize such a beautiful and 
heart-felt song, seemed just what 
the country needed in a time of 
such division and conflict.  

Fast Car is at its core a work-
ing-class anthem, and that 
may be because singer-song-
writer Chapman has deep roots 
right in our very own union. 
Tracy Chapman’s mom, Hazel 
Chapman, was not only a single 
mom raising two daughters in 
Cleveland, Ohio in the 70s and 
80s, but she was also an early 
OCSEA activist. Hazel knows, 
first-hand, the force and power 

of a union and even helped nego-
tiate the first OCSEA contract 
with the State of Ohio. 

Like many OCSEA activists 
in those early days, Hazel saw 
disparate and unequal treatment 
of state employees, especially 
women, and vowed to make 
change in the workplace. “The 
bosses were always telling, espe-
cially woman, if you can’t do 
this, you should look for another 
job,” said Hazel about those early 
days in state government. “I was 
a young, divorced, single mom 
with two kids,” she said. “You 
couldn’t keep me down,” she 
said.  

And oh boy is Hazel a force 
to be reckoned with! In her early 
days, she was a member of the 
NAACP and worked with the 
City of Cleveland as well as with 
local and statewide politicians on 
projects that helped black youth 

as well as women and victims 
of domestic violence. So, union 
activism was a natural progres-
sion for her.   

She got elected to OCSEA’s 
very first bargaining team in 
1986. She said when union lead-
ers negotiated the first OCSEA 
contract, State of Ohio wages 
were the worst in the country, 
except for Mississippi. “That 
was just wrong. We needed, at 
the very least, a respectable level 
of pay. But there were a lot of 
obstacles. We got kicked out of 
our hotel, so we slept in chairs in 
the ballroom,” she remembered. 
“At the end we went to impasse,” 
she said. “But we fought hard 
and there were some good people 
fighting, too,” Hazel recalled of 
the bargaining team. 

Hazel was a true trail blazer, 
especially for women unionists. 
That first OCSEA bargaining 

team was very large (over 100 
members), and Hazel recalls 
being undeterred when it came 
to speaking her mind. “At one 
point in time, they tried to keep 
me from speaking at the bargain-
ing table. They told me when I 
spoke to people, it caused too 
much confusion and tempers 
flared. They told me to write 
down my concerns. I impolitely 
refused,” she said with a grin.  

Hazel also recalls speaking 
from the floor at an OCSEA 
Convention: “The speech I gave 
on the floor of the convention, 
let me just say this—men didn’t 
love it,” she laughed.  

She also recalls bringing her 
daughters to union meetings and 
being unmoved when people 
looked at her with disapproval.  

Hazel, originally employed 
at the Ohio Department of 
Motor Vehicles, transferred to 

Hazel Chapman:

A Force 
of Nature
(Left) Hazel Chapman dons an OCSEA bargaining team jacket. 
Hazel, an early OCSEA activist, was elected to serve on OCSEA’s 
first-ever bargaining team in 1986.



the then Department of Health 
and Human Services (eventually 
merging with OBES to become 
ODJFS). She also was appointed 
to OCSEA’s Statewide Board 
of Directors and was an active 
member of the Women’s Action 
Committee (WAC). In fact, she 
made a motion at an OCSEA 
board meeting to establish that 
very committee which is still 
active today.  

“I’ve never been one to run 
away from anything. I raised two 
fantastic women who do exactly 
what they want to do because 
they saw me,” she said, referring 
to Tracy and her sister. 

Hazel is, herself, an accom-
plished singer, poet, and busi-
nesswomen. After retiring from 
the State of Ohio 20 years ago, 
she sometimes toured with her 
famous daughter around the U.S. 
She also traveled to places like 

Italy, France and Britain where 
she got immersed in the art and 
culture. She continues to stay 
active in both the entertainment 
and political realms.

Steve Lieber, a retired 
OCSEA staff representative who 
lives in Cleveland, knew Hazel in 
those early days. “She was tough, 
no nonsense and no bullshit. 
She had to protect herself a lot 
because of her famous daughter,” 
he said. “I think this got revived 
during the Grammy’s,” he added. 
Steve and Hazel remain friends 
to this day.  

Of her many accomplish-
ments, some of her most fond 
memories involve her work as an 
OCSEA steward, especially when 
she was able to get people their 
jobs back. “If your heart is in it 
and you see things, you CAN’T 
leave it go,” she said with enthu-
siasm. n

Hazel Chapman holds a book of quotes with a famous one from her daughter, Tracy.

Music superstar Tracy Chapman performing in Belgium in 2009.

Tracy Chapman isn’t the only musician in the family. Hazel Chapman, Tracy’s mom, 
is also an accomplished musician and holds a picture of her performing.  
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East Palestine, Ohio, resi-
dents are no strangers to 
the sight and sound of 

a freight train rolling through 
their town. However, they had 
never experienced anything like 
the night of February 3, 2023, 
when 52 cars from a Norfolk and 
Western freight train derailed in 
the middle of their community.  

Almost immediately Kurt 
Kollar’s phone started ring-
ing. Kollar, an Environmental 
Specialist 3 with the Ohio 
EPA and a member of OCSEA 
chapter 7760, is an on-scene 
coordinator for the EPA’s Office 
of Emergency Response. He is 
often on call 24/7 to respond 
to disasters whether it’s an over-
turned truck, chemical spill or 
train derailment. It’s the kind of 
job that he admits can bring an 
adrenaline rush.  

Kollar remembers driving to 
East Palestine on that cold winter 
night and seeing an orange glow 
as he crested a hill three miles 

from the derailment. “I don’t care 
who you are, it’s like uh-oh,” he 
said. “But that’s when your train-
ing and preparation for these 
type of events kick in.”  

Kollar, who has extensive 
experience in coordinating emer-
gency responses for other train 
derailments, was the first person 
from the Ohio EPA to arrive at 
the scene. He immediately began 
working with the East Palestine 
Fire Department and other 
agencies to initiate the disaster 
response. Kollar’s immediate 
priority was coordinating the 
containment of the chemical spill 
and monitoring the air quality 
around the train.  

No one was injured during 
the derailment, but people living 
near the crash site were evacuated 
temporarily amid concerns that 
some of the derailed cars contain-
ing hazardous chemicals might 
explode. Dealing with those dan-
gerous chemicals became the pri-
mary responsibility of Kollar and 
his OCSEA brothers and sisters, 

who work for the Ohio EPA. 
Kollar credits his colleagues 

in all the divisions of the agency 
who worked in East Palestine 
for their dedication in facing 
the challenge. “We were all on 
a common mission of ensuring 
that not only the residents of 
East Palestine were safe, but the 
people of Ohio and Pennsylvania 
were safe and will remain safe,” 
he said. 

Days turned into weeks and 
weeks into months as federal, 
state and local agencies grappled 
with cleaning up the historic 
disaster. Now, more than a year 
later, the Ohio EPA continues 
to monitor ground water and 
streams in the area to ensure that 
residents and wildlife are safe.  

“One of the things I love most 
about my job is the chance to be 
a public servant,” Kollar said. “I 
am surrounded by some terrific 
professionals,” he added. 

That sentiment is shared by 
Jeff Rizzo, a Geologist 3 with 
the Ohio EPA and the president 

of Chapter 7760. 
“I am incredibly proud 

of the work that Kurt and 
other OCSEA members have 
performed during the initial 
response and the effort that our 
OCSEA members continue to do 
during the ongoing monitoring 
and clean-up effort,” Rizzo said. 

Kollar grew up in Youngstown 
and has been around unions his 
whole life. He says he’s proud to 
be a member of OCSEA. “It’s 
nice to be part of a union family 
where we have a common inter-
est to protect each other, look 
out for each other, make sure 
working conditions are good and 
safe and fair,” he said. 

Kollar has worked for the 
Ohio EPA for 32 years. He 
could be retired by now but 
has no plans to call it quits. “I 
love what I do,” he said. “I’m 
two years past retirement, and 
people ask me, ‘When are you 
going to go?’ When I stop loving 
it, I guess.” n

The train cars that derailed in East Palestine in February 2023.

FIRST ON THE SCENE
EPA UNION MEMBER COORDINATES RESPONSE 
TO EAST PALESTINE TRAIN DERAILMENT  



Kurt Kollar, an OCSEA member and Environmental Specialist 3 with the Ohio EPA, speaks at a press 
conference with Governor DeWine to update the public about the East Palestine derailment. 

Kollar, pictured in a green hat, leads a team of Ohio EPA staff in East Palestine. 

Smoke from the derailment fills the sky over East Palestine. (All photos courtesy of Ohio EPA)

Ohio EPA workers clean up the derailment site.

Tanker cars burn following the East Palestine 
train derailment.

Public Employee Quarterly    11Spring 2024



ASSEMBLY MEETINGS
BWC  
Assembly

June 1 & Sept. 7 
- E-Board: 9 a.m. - 
10 a.m.;  Meeting: 
10 a.m. - Noon

OCSEA, Union Hall,  
390 Worthington Rd., 
Westerville 

MHAS/
DODD/OVH 
Assembly

June 21, July 19, 
Sept. 20 & Oct. 18 - 
10 a.m. - Noon

OCSEA, Bowman,  
390 Worthington Rd., 
Westerville  

VIRTUAL 
ODJFS  
Assembly

E-Board: May 31, 
Aug. 2, Oct. 4 - 6 
p.m. - 8 p.m.; Meet-
ings: June 1, Aug. 3 
& Oct. 5 - Noon

Contact 
tnewsome@ocsea.org to 
request meeting link.

ODNR  
Assembly

Aug. 10 & Oct. 19 - 
E-Board: 9 a.m. -10 
a.m.; Meetings - 10 
a.m. - 12 p.m.

OCSEA, Room 188,  
390 Worthington Rd., 
Westerville  

ODOT  
Assembly

July 20 & Sept. 21 
- E-Board: 9 a.m. - 
10 a.m.; Meetings: 
10 a.m. - 1 p.m.

OCSEA - Bowman,  
390 Worthington Rd., 
Westerville  

VIRTUAL  
OOD  
Assembly

Meetings: Aug. 7 & 
Nov. 6 - 7 p.m. - 9 
p.m.

Contact assembly.ood@
gmail.com to request meet-
ing link.

Public Safety 
Assembly

In-person Meeting: 
June 22 - E-Board: 
10 a.m. - 11 a.m.; 
Meeting: 11 a.m. - 
2 p.m.; 

VIRTUAL Meeting: 
Sept. 28 - E-Board: 
10 a.m. - 11 a.m.; 
Meeting 11 a.m. - 1 
p.m.

OCSEA, Room 177,  
390 Worthington Rd., 
Westerville 

Contact publicsafetyassem-
bly@gmail.com to request 
meeting link.

DISTRICT MEETINGS
District 1 July 13, Sept. 7 & 

Nov. 2 - 10 a.m. - 1 
p.m.

IBEW, 32 1975 N. West St., 
Lima  

District 2 VIRTUAL Meetings: 
July 13 & Oct. 15 - 
10 a.m. - 12 p.m.

Contact dc9525@hotmail.
com to request meeting 
link.

District 6	
	
	

Jun. 03, Aug. 05, 
Oct. 07 & Nov. 04 - 
6:30 p.m. to 8 p.m. 

OCSEA, Bowman, 
390 Worthington Rd., 
Westerville, OH  

District 8 Virtual Meeting: 
Jul. 30 - E-Board: 
6 p.m. - 6:30p.m.; 
Meeting: 6:30 p.m. 
- 8 p.m.

Contact Junderhill@ocsea.
org to request meeting link.

CHAPTER MEETINGS
Chapter 
200	

June 4, Aug. 6 & 
Oct. 1 - 5:30 p.m. - 
7 p.m.

IBEW, 32 1975 N. West St., 
Lima  

Chapter 
1805	

Aug. 14 - E-Board: 
4:30 p.m. - 5 p.m.; 
Meeting: 5 p.m. - 
6:30 p.m.

Third District Police Station, 
4501 Chester Ave.,  
Cleveland 

Chapter 
2500	

July 18 & Oct. 17 
- E-Board: 6 p.m. 
- 6:30 p.m.; Meet-
ings: 6:30 p.m. - 
7:30 p.m.

OCSEA, Room 195,  
390 Worthington Rd., 
Westerville  

Chapter 
2501

June 1 - Chapter 
Family Fun Day - 10 
a.m. - 4 p.m.; July 
13 - 9 a.m. - 10 
a.m.

OCSEA, Bowman,  
390 Worthington Rd., 
Westerville

VIRTUAL  
Chapter 
2503	

E-Board: July 5 & 
Oct. 7 - 6:30 p.m. 
- 7:30 p.m.;  Meet-
ings: Aug. 5 & Nov. 
18 - 6:30 p.m. - 
7:30 p.m.

Contact bmvchaptermeet-
ing@gmail.com to request 
meeting link.

VIRTUAL 
Chapter 
2513	

June 13, July 11, 
Aug. 8, Sept. 12 & 
Oct. 10 5 p.m. - 6 
p.m.

Contact chapter to request 
meeting link.

Chapter 
2538	

E-Board: July 25 
- 6:30 p.m. - 7:30 
p.m.; Meeting: Aug. 
1 - 7 p.m. - 8 p.m

OCSEA, Union Hall, 
390 Worthington Rd., 
Westerville 

VIRTUAL  
Chapter 
2595

June 4 - E-Board: 
5:30 p.m. - 6 p.m.; 
Meeting: 6 p.m. - 7 
p.m.

Go to Taxation2595.com 
for the meeting link.

VIRTUAL 
Chapter 
3100	

E-Board: July 16 & 
Oct. 15 - 6 p.m. - 8 
p.m.; Meeting: Aug. 
20 - 6 p.m. - 8 p.m.

Contact mjill@cinci.rr.com 
to request meeting link.

Chapter 
3510	

Meetings: June 19, 
Aug. 21 & Oct.16 
(election - see next 
page) - E-Board: 
6:30 p.m. - 7 p.m.; 
Meetings: 7 p.m. - 8 
p.m.

VFW Hall, 1133 N. Ottokee 
St., Wauseon  

Chapter 
4300	

Sept. 23: E-Board: 
4 p.m. - 4:30 p.m.; 
Meeting: 4:30 p.m. - 
5:30 p.m.

Cleats Club Seat Grill, 602 
South St. (SR 44), Chardon  
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VIRTUAL  
Chapter 
7000	

Meetings: June 20, 
Aug. 15, Sept. 19 & 
Oct. 17 - 6 p.m. - 7 
p.m.

Contact  
ralanko@yahoo.com to 
request the  meeting link.

Chapter 
7010	

July 19 & Oct. 18 
- E-Board: 11:30 
a.m. Meeting #1: 12 
p.m. - 12:45 p.m.; 
Meeting #2: 2:15 
p.m. - 3 p.m.

169th USW Hall, 376 W. 
Longview Ave., Mansfield 

VIRTUAL  
Chapter 
7760	

Meetings: June 11, 
Aug. 13 & Oct. 8 - 
12 p.m. - 12:30 p.m.

Contact  
livi.gug@gmail.com to 
request TEAMS invite.

Chapter 
4500	

July 11 & Oct. 3 - 
Meetings: 6 p.m. 
- 7 p.m.; E-Board: 7 
p.m. - 8 p.m.

Pizza Cottage, 969 Mt. 
Vernon Rd., Newark  

Chapter 
4550	

July 9 & Oct. 8 - 
E-Board: 5 p.m. 
- 5:30 p.m.; Meet-
ings: 5:30 p.m. - 
6:30 p.m.

Dept. of Agriculture Center, 
Consumer Analytical Bldg., 
8995 E. Main St., Reynolds-
burg  

Chapter 
5000	

June 10 & Sept. 9 
- 5:30 p.m. - 6:30 
p.m.

Cocca’s Canfield, 5193 S. 
Canfield-Niles Rd., Canfield  

Chapter 
5100	

July 10 - E-Board: 
4p.m. - 4:30 p.m.; 
Meeting 4:30 p.m. - 
5:30 p.m.; 

Oct. 9 - E-Board: 4 
p.m. - 4:30 p.m.; 
Meeting 4:30 p.m. - 
5:30 p.m.

Marion ODOT, 1775 Mar-
ion-Williamsport Rd. E, 
Marion 

Morrow ODOT, 5560 U.S. 
42, Mount Gilead  

Chapter 
5410	

Aug. 5 & Nov. 4 
- E-Board: 5 p.m. 
- 5:15 p.m.; Meet-
ings: 5:15 p.m. - 
6:15 p.m.

Korner Kafe, 7995 -119, 
Maria Stein  

Chapter 
5700	

June 26, July 24, 
Aug. 28, Sept. 25 & 
Oct. 23 - 6 p.m. - 
7:30 p.m.

Montgomery County JFS, 
1111 Edwin C Moses Blvd., 
Dayton  

SUBORDINATE BODY ELECTIONS
Chapter 
3510	

Oct. 16, 2024

Nominations: 
7 p.m. - 7:15 
p.m.; 

Elections: 7:15 
p.m. - 7:30 
p.m.; 

Run Offs: 7:45 
p.m. - 8 p.m.      

President, 
Vice-Presi-
dent, Sec./
Treas., Exec-
utive Board 
(4), District 
Delegate/
Alt., Assembly 
Delegate/
Alt. (ODOT, 
ODJFS, Tax-
ation, ODNR, 
Public Safety)

VFW Hall, 1133  
N. Ottokee St.,  
Wauseon

Don’t miss out on the summer savings!
Save on the cost of at-the-gate prices with these 

union-member-only deals on summer fun for the family!

SAVE ON AMUSEMENT PARKS, ZOOS & MORE
OCSEA members save at Kings Island, Cedar Point, Zoombezi Bay, the Toledo Zoo & 
Aquarium, the Columbus Zoo & Aquarium, and the Cincinnati Zoo & Botanical Garden 
all summer long. Scan the QR code to get your tickets now!
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Over the past few months, OCSEA members have shown their 
solidarity and stood strong every step of the way to demand a 

fair contract and wage package. Check out some of the photos of 
members showing their solidarity all over the state!
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DISCOUNT COLLEGE
TUITION DISCOUNTS ON 50+ PROGRAMS

OUR NETWORK OF COLLEGES:

Interested in exploring opportunities for professional development or personal growth, or is a family member 
ready to head off or return to college? As an OCSEA member, you and your whole family have access to discounted 
tuition rates for college degrees and certificates. Get matched with an in-network college or university and earn an 
associate, bachelor’s, master’s degree or certificate and SAVE! Full- and part-time programs are available.

REQUEST       MATCH!
ebsunioncollegebenefit.org/OCSEA
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