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uedtrust.org 
and get 
started!

NEW FISCAL YEAR,

MORE UET!

IT’S EASY TO APPLY
Simply go to UEDTrust.org to get 
started. State bargaining unit employees 
represented by OCSEA are eligible in each 
of the educational assistance programs.  
Use these funds EVERY year in the 
following categories: 

•    Career Improvement Program 
 UP TO $5,000
•    Professional Enhancement 
 UP TO $2,000
•    Computer Application Training 
 UP TO $1,000

Total of $8,000 each and every fiscal year 
beginning on July 1!

uedtrust.org    1-866-436-7900
Get all details and apply for benefits at

The UET has helped thousands of 
members take educational leaps—and 
reach their full potential—by taking the 
financial worry out of the equation. 

Members can now get up to $8,000 
each fiscal year to pursue their education. 

The funds replenish every fiscal year on 
July 1, and can be used EVERY year by 
OCSEA members! 
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ocsea.org/extras
See all member-only tuition savings options at:

• Columbia Southern University - 10% off, 
textbooks at no cost and no application fee  

• Drexel University Online - 10-40% off the regular 
on-campus tuition rates for the online programs 
and pay no application fee.

• University of Arizona Global Campus - 20% 
tuition savings.

• OCSEA Discount College - We partner with EBS 
Union College Benefit so you and your family can 
save on tuition at Franklin University, Claremont 
Lincoln University, Houston Christian University, 
Peirce College, and Fisher College.

• Affordable College through Union Plus - With 
affordable, online options for certificates, 
associate, bachelor’s and graduate degrees, plus 
annual scholarship awards, Union Plus is here to 
help your union family reach its education goals.

Save on college tuition with OCSEA’s partners in education. 
OCSEA members AND their immediate family members are 
eligible for college discounts through our partner college 
programs, plus education resources from Union Plus.
Dues-paying members receive special tuition rates when 
enrolled in one of the following programs:

Discount College 
Marketplace
For Union Members & Families
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July 2025July 2025 Make the best of your summer celebrations. 
Buy Union-Made by American workers!

UNION-MADE
CELEBRATIONS!

VIEW FULL LIST AT AFLCIO.ORG/BARBECUE

• A & W Root Beer
• Budweiser
• Miller Lite
• Shock Top
• Country Time
• Pepsi
• Capri Sun

• Hebrew National
• Ball Park Franks
• Farmer John
• Dearborn Sausage

• Van Camp’s Baked 
Beans

• Melch’s Potato Salad
• Frito-Lay Chips and 

Snacks
• Heinz Baked Beans
• Kraft Foods

• Otis Spunkmeyer
• Keebler Cookies 

and Snacks
• Nabisco

DRINKS

HOT DOGS

SIDES

DESSERTS
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Capture QR 
Code to  
access all  
OCSEA  
member-only 
discounts and 
perks!

Ride a wave of fun this summer at Newport Aquarium during Shark Summer! Go on a 
Shark Tracker adventure, where you’ll discover dozens of sharks and rays—some you can 
even touch! Cross the world’s first Shark Bridge and explore the Shark Nursery, home to 
a variety of fascinating shark eggs.

Walk through 85 feet of underwater tunnels, with only acrylic separating you from the 
ocean’s top predators. Along the way, you’ll uncover how sharks are misunderstood, not 
monstrous, and how you can help protect these vital but vulnerable species.

Surf ’s Up for Shark Summer! 
Now through September 1st at Newport Aquarium

ocsea.org/extras
Get member-only discount code at:
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Scan QR code 
to get your 
tickets now!

ocsea.org/extras
Get details & member-only discounts at:

Don’t miss the Organized Labor of Central Ohio Family Day at Huntington 
Park! Get discount tickets for the July 27 Columbus Clippers v. Buffalo 
Bisons game. Plus, enjoy discounted food & beverages at the Sandwiches 
on Deck concession stand!
Get all details and purchase your discounted tickets by scanning the 
QR code on this flyer, or by visiting OCSEA.org/Extras. Tickets can be 
purchased online or with the downloadable order form.

• Adult $10; Youth/Senior $8
• Family Pass (up to 2 adults & 4 

youth or 4 adults) $20

Organized Labor of 

Central Ohio Family Day!

SUNDAY, JULY 27TH

1:05 PM | HUNTINGTON PARK | CLIPPERS V. BISONS

TICKETS: 
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Scan QR code 
for more tips 
on staying cool 
and spotting 
the signs of 
heat illness!

DRINK COOL WATER
Drink cool water even if you are not thirsty - at least 1 cup every 
20 minutes

TAKE REST BREAKS
Take enough time to recover from heat given the temperature, 
humidity, and conditions

FIND SHADE OR A COOL AREA
Take breaks in a designated shady or cool location

DRESS FOR THE HEAT
Wear a hat and light-colored, loose-fitting and breathable 
clothing if possible

WATCH OUT FOR EACH OTHER
Monitor yourself and others for signs of heat illness

FOLLOW THESE TIPS TO PREVENT 
HEAT ILLNESS AT WORK:

Prevent Heat Illness at Work 
Outdoor and indoor heat exposure can be dangerous. 

Ways to Protect Yourself and Others 
Ease into Work. Nearly 3 out of 4 fatalities from heat illness happen during the first week of work. 

100% 

20% 

MON     TUE      WED     THU      FRI 

New and returning workers need to build tolerance to heat (acclimatize) and take frequent breaks. 
Follow the 20% Rule. On the first day, work no more than 20% of the shift’s duration at full intensity in the heat. 
Increase the duration of time at full intensity by no more than 20% a day until workers are used to working in the heat. 

Drink Cool Water  
Drink cool water even if you are not thirsty — at least 
1 cup every 20 minutes. 

Take Rest Breaks 
Take enough time to recover from heat given the 
temperature, humidity, and conditions. 

Find Shade or a Cool Area 
Take breaks in a designated shady or cool location. 

Dress for the Heat 
Wear a hat and light-colored, loose-fitting, and 
breathable clothing if possible. 

Watch Out for Each Other 
Monitor yourself and others for signs of 
heat illness. 

If Wearing a Face Covering 
Change your face covering if it gets wet or soiled. 
Verbally check on others frequently. 

First Aid for Heat Illness 
The following are signs of a medical emergency! 

Abnormal thinking or behavior 
? ?
? ? ? ? Slurred speech 

9-1-1Seizures 

Loss of consciousness 

1 CALL 911 IMMEDIATELY 

2 COOL THE WORKER RIGHT AWAY WITH WATER OR ICE 

3 STAY WITH THE WORKER UNTIL HELP ARRIVES 

Watch for any other signs of heat illness and act quickly. When in doubt, call 911. 

If a worker experiences: 
Headache or nausea 
Weakness or dizziness 
Heavy sweating or hot, dry skin 
Elevated body temperature 
Thirst 
Decreased urine output 

Take these actions: 
Give water to drink 
Remove unnecessary clothing 
Move to a cooler area 
Cool with water, ice, or a fan 
Do not leave alone 
Seek medical care if needed 

For more information: 1-800-321-OSHA (6742) 
TTY 1-877-889-5627 www.osha.gov/heat 

Federal law entitles you to a safe workplace. You have the right to speak up about 
hazards without fear of retaliation. See www.osha.gov/workers for information 
about how to file a confidential complaint with OSHA and ask for an inspection. O
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Capture QR 
Code to  
access all  
OCSEA  
member-only 
discounts and 
perks!

Jump into July with big savings on travel and 
family fun essentials. Make the most of your 
summer plans with exclusive deals you won’t 
want to miss!

• Disneyland Resort: Adult Tickets at Child Prices for 3+ Day Tickets
• Oakley: Get 15% off sunglasses or apparel online
• Sam’s Club: Save 60% on a new Membership 
• Cruises: Up to $1,000 onboard credit on cruises

Make the most of your Working Advantage membership!  
Get instant access to exclusive deals, limited-time offers and 
 members-only perks on the products, services and experiences 
 you need and love. With something to excite every interest, it’s 
 time to spend less and enjoy more this season.

July’s Hottest 
Summer Deals

Your Dream Summer Getaway Summer Gatherings

There’s still time to plan your 
perfect summer vacation with 
savings on hotels, flights, and 
cruises.

For your summer holiday hosting 
events, we’ve got you covered with 
everything from food services to 
home décor and more.


